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Dennis Zheng, Hina Durrani, Alphonse Mulumba, Rebecca Cong, Waqas Durrani, 
December 2014 

About Us 

 

The Multicultural Council of Tasmania is the state-wide leadership organisation representing people 
from diverse cultural, linguistic and religious backgrounds. 

Our vision is of a culturally and linguistically diverse and harmonious Tasmania that is just, fair and 
inclusive - where people with a diverse background have the opportunity to participate in and 
contribute to Tasmanian society.  

Our mission is to be a community based, member-driven organisation that empowers people from 
diverse and multicultural backgrounds to have a voice. We have over 50 organisational members.  

We advocate for human rights, social justice, respect, equality and dignity for multicultural communities. 
We work to build an inclusive society by advocating and lobbying for equitable participation and access 
to services. We also inform and promote cultures, languages and multicultural issues in the community 
and our members help to welcome new migrants and refugees to Tasmania. 

Our values are Inclusiveness, Respect, Co-operation, Integrity and Accountability. 

We work with: 

– Our member organisations 

– Residents of Tasmania with a culturally and linguistically diverse background, including 
people with a refugee background, international students and migrants 

– All levels of government and agencies that provide services 

– The broader Tasmanian community and organisations that we partner with to achieve 
our goals. 
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Chairperson’s Report 

It is with great pleasure that I present this report (2014-2015), 
in the name of the Multicultural Council of Tasmania (MCOT) 
that my colleagues and I were entrusted to lead. 

Taking the reins of this organisation, in the night of the 
December, 2014, was a challenge. 

I would like to acknowledge the contribution of the former 
Chairperson and the executive who worked really hard and 
their great work in the interest of migrant communities will 
always be valued. Similarly, I also feel very proud of the new 
board and members that held the flag of this organisation 

and took it forward. 

There are four important achievements that I would like to highlight: 

Firstly, the organisation focused on re-establishing its internal stability with the adoption of a 
governance plan laying out in a detailed way the roles, responsibilities and expectations of the 
board. In the next year, this governance plan will be strengthened by a review and by other 
internal policies and procedures MCOT had or will have in place. 

Secondly, the organisation re-engaged its links with communities and stakeholders in order to 
strengthen its credibility and work.  In doing so, MCOT became part of a number of different 
initiatives and bodies both at a state and federal level. Our membership, which has increased 
over 30%, is proof of great efforts deployed in encouraging great participation. 

Thirdly, the organisation has engaged in research in order to better inform policy makers about 
the issues that migrant communities face and how they can be solved. From the “Staying Here” 
survey launched in May, many community consultations, events, and the work of two intern 
students from the University of Tasmania. From this work we have managed to present credible 
positions on different issues of relevance. 

Fourthly, MCOT has continued to work closely with the State government, more especially on 
the Population Strategy Directions Paper and the opportunities that this presents, in advocating 
not only for all levels of governments to attract migrants to Tasmania, but also to retain them. 

This brief synopsis is only a reflection of great achievements as detailed in the work plan, 
strategic plan and different reports of our organisation.  

However, none of these could have been possible without hundreds of hours put in by our 
Board members, whom I would like to thank and pay respect to. For all the sacrifice and 
commitment, MCOT says thank you. 

In addition, the dedication of our CEO, Anna Reynolds and our two staff members Gabriele 
Rukas and Karen Robson, as well as our interns is to be valued and acknowledged. Thank you. 
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Under these summarising terms, I would like to commend different reports moved in this 
meeting and the people who’ve prepared them. 

Alphonse Mulumba 
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Buddhist Community in Hobart 

Highlights of our work in 2014 / 15 
 

Policy & Advocacy 
 

We are continuously advocating and lobbying on behalf of our member organisations and 
communities, and for best practices in multicultural policy. Some of the highlights of this year 
include:  

 We worked with a number 
of community groups and 
met with government 
agencies about anti-Islamic 
messages and events which 
unfortunately took place 
this year; 
 

 We also worked with a 
number of groups on the 
issue of racism, and 
organised for members to 
hear from the Anti-
discrimination Commissioner, 
Robin Banks about their rights and responsibilities; 
 

 Several of our member groups were active during the year in generating local interest 
and donations for crisis occurring internationally. We supported these efforts by 
providing advice, promotion and media support and help with logistics. For example we 
supported the South Sudanese community with an event to raise awareness and funds 
for the civil war in that nation and we assisted the Nepali Community to organise and 
promote ceremonies for earthquake victims; 
 

 We regularly assist member organisations with advice about how to access services or 
to lobby for change needed in their community. Some of the issues we have assisted 
with this year include community regarding access to football grounds, the under-
utilisation of community infrastructure, understanding the planning system for the 
development of places of worship. 

The Multicultural Council also takes a lead in liaison and discussions with all levels of 
government on major policy issues of interest to many communities. We had a busy 12 months 
with many meetings with decision-makers. Some of the highlights were: 
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Andrew Wilkie supporting Unity Campaign 

 Advice provided to the Tasmanian Police regarding the need for a Multicultural Strategic 
Working Group to be modelled on their existing Working Group for LGBTI community. 
We have participated in the meetings of this group that have been held since its 
establishment; 
 

 We were happy to work with the Premier and Parliamentary Secretary to assist them 
with the organisation of their inaugural Harmony Day Morning Tea with multicultural 
community leaders in Parliament House in March; 
 

 We worked with visiting experts from the National Ethnic Disability Alliance to meet 
with a range of government officials about the need for greater engagement with 
multicultural communities regarding the roll out of the National Disability Insurance 
Scheme; 
 

 Advocacy with the state government regarding the challenges for people to learn road 
rules and attaining a licence when translations are not available. Our advocacy led to the 
Registrar of Motor Vehicles holding a policy roundtable to discuss the issues and 
solutions, which we also attended; 
 

 We worked with the Federation of Ethnic Communities’ Councils of Australia to 
undertake consultations in Hobart and Launceston to ensure Tasmanian perspectives on 
aged care services are part of the advice provided to the federal government; 
 

 We made a submission to the Legislative Council Inquiry into the Tasmanian Electoral 
Commission raising the importance of continuing to allow resident non-citizens to vote 
in local government elections; 
 

 During the year we met with a number of decision-makers including: 
o Tasmanian Premier, Will Hodgman 
o  Mr. Guy Barnett, MLA and Parliamentary 

Secretary to the Premier 
o Ms. Elise Archer, Speak of the House of 

Assembly 
o Mr. Mathew Groom, MLA and Minister for 

State Growth 
o Senator Fierravanti-Wells, Parliamentary 

Secretary for Multicultural Affairs 
o Mr. Andrew Wilkie, MHR 
o Senator Lisa Singh. 
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Staying Here Forum. Launceston 

Staying Here Forum. Hobart 

 Tasmania’s Population Strategy - consultation forums and submission 

A major policy focus for us this year has been to provide quality input into the Tasmanian 
Government’s Population Strategy. 

The loss of Tasmania’s multicultural communities’ members to the mainland has been an issue 
that our members have raise over many years and this Population Strategy process is a great 
opportunity for us to engage in discussions about this and encourage action to slow and reverse 
this trend. 

Between January and May we spend time undertaking active research and engaging in 
consultation discussions in south and north of Tasmania. This work included: 

 Undertaking a survey around issues of retaining migrants via 200 face-to-face interviews 
and online surveys, 

 Two consultation events were held in in Hobart and Launceston to seek the views of 
Members and stakeholders on the MCOT Population Strategy Submission. The Hobart 
event attracted 70 people and the Lanceston consultations attracted 40 people. 

The final product was our the submission to the Government on a development on Tasmania 
Population Strategy that can be found on our website (www.mcot.org.au/staying-here-
submission-on-population-strategy). 

 

http://www.mcot.org.au/staying-here-submission-on-population-strategy
http://www.mcot.org.au/staying-here-submission-on-population-strategy
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Melanie Abbott (right), Moonah Taste of the World 

Abu Mahama (right), Hobart Language Day 

Champa, MCOT member & volunteer 

 Research volunteers 

Multicultural Council is assisted in its research capacity by involving volunteers and interns from 
the University of Tasmania. This year we were very pleased we had a chance to work and 
supervise Melanie Abbott and Sylvia Wells, both Social Work students, and Abu Mahama, a 
Masters of Public Policy student. When researching the Tasmania’s multicultural sector, by 
mapping it, Melanie made a great impact on the perception of the complex sector that we are a 
part of.  Abu’s paper on retention of migrants in Tasmania contributed to our Population 
Strategy submission. Sylvia has been looking into local government and best practise in 
multicultural policies and programs. 

 

 Thanking our volunteers! 
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New member - Good Neighbour Council in Launceston 
New member - Mariposa Dance Group 

Membership and Community Engagement 

 Members 

Multicultural Council is actively engaged in making connections with member communities as 
well as inspiring new ones to join the council. There were more than ten new organisations 
both from South and North of Tasmania that joined Multicultural Council in the last year. This 
takes our total organizational membership to more than 50 community organisations. 

The Council has regular contact with our members through email updates, phone conversations 
and our newsletter. We also have held social gatherings, general meetings, training 
opportunities and policy events.  

We created and distributed a members’ feedback survey in May 2015 and are still collecting 
input on this survey. Initial results have provided positive feedback about the Council having an 
increased public profile as well as having had an increased presence in the North of the state. 

There was effort made this year to engage more in the north and north-west of the state. The 
Chairperson and CEO travelled to Launceston and Devonport on a number of occasions to 
speak with organisations about issues of concern and interest and to recruit members. 
Meetings were had with the: 

 Launceston Sudanese Community  

 Chinese Community Association Northern Tasmania, Launceston 

 Launceston Italian Club / Association  

 Good Neighbour Council of Launceston 

 Mariposa Dance Group 

 Welcome Dinner Project. 
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Karen Robson. World Games 

Staff & Volunteers. Moonah Taste of the World 

Karen Robson. World Games event 

 Events 

In the past year there were a number of community events that we were part of and we 
enjoyed having an opportunity to run our interactive stall with many volunteers. Some of the 
events where we had a strong presence were:  

 Harmony Day 

 Moonah Taste of the World 

 Hobart Language Day 

 The World Games.  

These occasions give us an opportunity to 
get out and about, meet the community, 
promote just and inclusive society, attract 
more members and volunteers. 

We also organised the Multicultural 
Seniors Barbeque held in Glenorchy 
during national Seniors Week, which was 
attended by over 100 seniors from a 
diverse range of communities.  
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Seniors BBQ 2014 
Deng Majak. South Sudan Support Society 

Chinese New Year celebration 

 Collaborations 

Multicultural Council of Tasmania has a continuous practice of collaboration with other 
organisations and service providers to tackle various issues. Some of the collaboration included: 

 We worked closely with Tasmania’s Anti-Discrimination Commissioner about working in 
Launceston on issues of racism; 

 We collaborated with local artists on a number of multicultural projects, including at the 
Festival of Voices and as supporter of the Rediscovering Springfield project; 

 We joined forces with World Vision, Oxfam and the South Sudanese Support Society on 
an event held at UTAS; 
 

 Collaboration with Migrant Resource Centre South and TasTAFE at the interactive 
conferences and roundtables that have been working to establish the Multicultural 
Youth Advocacy Network in Tasmania; 
 

 Working with UTAS to produce and distribute our 2015 Multicultural calendar; 
 

 A large part of our work is attending and providing input to a range of community, 
government and business events. This year staff and Board Members attended 
approximately 90 events to bring the Council’s support for the event, to listen to 
community views and to provide input into 
the discussions. 
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MCOT stall. Hobart Language Day 

 Unity campaign 

One of our greatest success and a lot of fun last year was the Unity Campaign. It was created to 
raise Multicultural Council of Tasmania’s profile and promote the concept of unity and diversity. 
2000 Unity campaign postcards have been widely distributed to the community, a number of 
individuals and politicians joined the campaign by helping to raise council’s funds. What is more, 
the information stalls with Unity campaign items appealed to a wider community and created 
interest in our work. 
 

 Public Profile 

The Multicultural Council’s media exposure increased significantly in the past 12 months. The 
Council has had a stronger presence in the state’s newspapers and radio programs reacting to 
and discussing a range of issues. The Council has been interviewed on 14 occasions for radio 
programs, 6 times for television news and appeared in 22 newspaper articles during the year. 

Recognising the importance of online and social 
media, we have also built our profile on 
Facebook and Twitter. The Facebook page has 
now more than 700 “Likes” (subscribers). 

The Council continues to build its newsletter 
email list, which now has 760 subscribers that 
receive our month e-newsletter. The 
newsletter is also posted to those who 
request a paper copy. 
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Treasurer’s Report 

This year I became the Treasurer of the Multicultural Council of 

Tasmania. This was an unexpected and unfamiliar new role for 

me and so, whenever an opportunity presented, I sought advice 

from knowledgeable and expert people relating not only to the 

financial management of MCOT but also to its historical context 

and evolving roles and responsibilities. I would like to 

acknowledge the generous, frank and overwhelmingly 

constructive nature of the advice I received.  

Here is the treasurer's report for the financial year ending 30th 

June 2015. The financial statements have been audited and 

verified by independent chartered accountant Paul B Patel. A 

copy of the auditor’s report is included in this Annual Report. 

Total income for 2014-2015 amounted to $103,040 which is a decrease of $618 relative to 

2013-2014. In 2014-2015 MCOT was able to achieve increases in income from memberships, 

sponsorship, donations and sale of unity items which largely compensated the decreases in 

income from reductions in bank interest, FECCA Conference funding, forums and Auspice 

relative to 2013-2014.  

Through prudent management, expenditure across operational areas decreased by $7454 from 

$117,166 in 2013-2014 to $109,712 in 2014-2015. 

MCOT recorded a net deficit of $6,672 which is less than the 2013-2014 deficit of $13,507. The 

retained surplus in 2014-2015 is $62,971.  

I would like to thank the outgoing Board of Management for their support and insights. I am 

grateful for the timely consultations and accurate reporting provided by the MCOT CEO and 

support staff (Anna Reynolds, Gabriele Rukas and Karen Robson) 

MCOT has been managing expenditure prudently under the present balance of funding from 

Department of Premier and Cabinet, memberships, other sources and retained surplus.  

I would like to remind the incoming Treasurer, with the Board of Management, that MCOT's 

continued future operations, as currently constituted and funded by State government grant, 

are dependent on continuing to further strengthen professional relationships and mutual 

responsibilities with the Department of Premier and Cabinet. MCOT's ability to sustainably 

meet its operational goals and objectives would be advantaged by seeking to achieve an 



14 | P a g e  

 

increase in funding sufficient to allow for greater flexibility in meeting operational expenses of 

multicultural community based events and in engagement and liaison activities with members. 

 

Fred Pribac 
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Annual Financial Audit and Reports 
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