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The Multicultural Council of Tasmania pays our respect  to the Tasmanian Aboriginal People as the

Traditional Owners and ongoing custodians of lutruwita, Tasmania. We pay our respect to all
Aboriginal and Torres Strait Islander peoples and to their Elders past, present and emerging.

The Multicultural  Council  of  Tasmania (MCOT) is  the peak body for Tasmania ’s
multicultural  community.  MCOT is a member-driven organisation representing
around 100 community organisations from across the State as well  as numerous

individual  members.  MCOT advocates for the interests of Tasmanians from
cultural ly,  l inguistical ly and rel igiously diverse backgrounds.  This involves

interaction with community organisations,  media organisations,  and government
at the local ,  state and federal  level .  MCOT receives funding from the State

Government to carry out its peak body role.

 
 Our Vision

 Our vision is  for a cultural ly and l inguistical ly diverse and harmonious Tasmania
that is  just,  fair  and inclusive – where people with diverse backgrounds have the

opportunity to participate in and contribute to Tasmanian society.
 

 Our Purpose
 To represent the interests of cultural ly,  l inguistical ly,  and rel igiously diverse

communities in Tasmania,  by proactively engaging with the sector,  advocating on
behalf  of  and building capacity,  in col laboration with our community,  government

and other priority partners.
 

Our Values:
Cooperation    Respect     Accountabil ity    Inclusiveness   Integrity

 

a year's overview



STRAGEGIC PILLARS

Engagement 
& Celebration

Partnership &
Collaboration

Capacity 
Building Research 

& Advocacy

 
Advocacy is  at the core of what we do and over the past 12 months MCOT continued to
represent our communities on a number of advisory groups.   In col laboration with a
consortium of organisations we successful ly opposed changes to the anti-
discrimination bi l l  and advised on a number of other groups to ensure there is  a
cultural  lens on decisions that affect our communities.    We also hosted a number of
important community consultation sessions including the Disabil ity Royal  Commission
and FECCA roadshows across Tasmania,  just to name a few.

CHAIR & CEO REPORT

Harmony week events in Launceston and Hobart were again a highlight along with
many cultural  events delivered by our members,  which we were pleased to provide
financial  support through our Government funded small  grants program. 
The multicultural  hub continued to thrive despite impacts from Covid19 early in 2022.
More than 25k people came through the doors with over 650 individual  events.  We
look forward to working closely with Glenorchy City Council  again this year to
continue to offer a low-cost event space for our members.  

Covid 19 continued to impact our communities and we were fortunate to offer small
grants to support temporary visa holders affected by Covid thanks to the State
Government.  This funding wil l  be avai lable unti l  30 November 2022 or unti l  the
funding is  exhausted.  

2022/23 is set to be another exciting year for MCOT. We are set to launch our
Diversity Leadership Program in partnership with TasTafe,  which wil l  be a centrepiece
of our work to support employment pathways for future leaders.   Our Diverse Arts
Project in partnership with Moonah Arts Centre wil l  support local  Tasmanian Artists
to showcase their work and we wil l  play a signif icant role in shaping the next State
Government Diversity Action plan in collaboration with MRC Tas and MRC North in
early 2023.  

We would l ike to sincerely thank the Board and Staff  for the work they do for MCOT
and the broader community.  We look forward to another prosperous and eventful  year
ahead.

Sincerely
Datta Mahambrey - Chair
Lee Wilson - Chief Executive Officer

 

2021/22 was another impactful  year for the Multicultural
Council  of  Tasmania.   We are astounded by the amount
delivered for such a small  team and also proud of the
entire Multicultural  community for the contribution they
make to the Tasmanian community as a whole.   
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MEMBERSHIP
MCOT 2021/22 membership  consisted of 92 organisations and 117 individuals.
Interest in joining MCOT continued throughout the year,  with many new members
formally commencing their membership.  
 
HARMONY WEEK
Once again MCOT lead the opening of
Harmony Week 2022 with two amazing
events in Launceston and Hobart.
Thanks to the Support from the State
Government and local  Councils the
event launched in February in
partnership with World Street Eats was
a huge success.  Over 1500 people came
through the doors to enjoy dance,  music
and food that celebrated the diverse
communities in which we l ive.  

In Hobart our team delivered a
delightful  event in partnership with
Hobart City Council  at  the International
Wall  of  Friendship where we enjoyed
food and great company with our
communities.  MCOT wil l  continue its
Harmony week commitments in 2023
thanks to the generous support from
State and Local  Government.

 

 
Government House reception
Another highlight on the MCOT
calendar is  our annual Government
House reception.  This event provides
an opportunity to bring our community
leaders together in thanks for the
tireless work they do for Tasmania.  

Women's Networking Sessions
The Women's Networking sessions are a collaboration with women from community
organisations across Tasmania.  The Pakistani Cultural  Society of Tasmania,  the
Nepali  Society of Tasmania,  Migrant Resource Centre and the Australian
International Youth Association provide an opportunity for women from diverse
cultural  backgrounds to meet and make connections.
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Speak My Language  
As the speak my language program comes to an
end in November,  we reflect on the amazing
success over the past 18 months.   A
collaboration with al l   Ethnic and Multicultural
Councils across Austral ia on this national
podcast project about inclusion and l iving well
with a disabil ity.   Speak My Language now has
500+ stories online in more than 20 languages.  

In Tasmania our podcast makers have recorded
stories in Mandarin,  Korean, Japanese,  Nepali ,
Spanish,  French and Arabic.  You can f ind
stories and advice about l iving well  with a
disabil ity in your language - visit
www.speakmylanguage.com.au to start
l istening now.

MTEC2022
Arguably one of the highlights for 2022 was
the inaugural  Multicultural  Employers
Conference MTEC2022.  In col laboration
with Jobs Tasmania and supported by our
amazing sponsors,  this conference aimed to
break down barriers that diverse
communities face in f inding employment
relevant to the amazing ski l ls  on offer.  120
delegates attended the conference
representing over 60 different businesses
and government organisations and the
feedback was overwhelmingly positive.  We
heard stories from some amazing keynotes
including Michael Sylvester (CEO Blueline
Laundry) and Swee-Hoon Chuah (UTAS)
along with some interactive panel
discussions.   

MTEC was a great starting point to open up the conversation about unconscious bias and
breaking down misconceptions that employers have about perceived visa and language
barriers. Our vision is to secure corporate and government funding to ensure this event can
become a regular feature on the Tasmanian event calendar
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Multicultural Hub
In 2021-22 MCOT continued to
manage the Multicultural  Hub in
Moonah for the benefit  of  new
and emerging communities,
under an agreement with the
Glenorchy City Council .   This
faci l ity has become a central
meeting point for many cultural
groups across Hobart and
demand continues to grow
thanks to the hard work of our
team in partnership with
Glenorchy City Council .  

Despite Covid disruptions early in the year,  the hub is once again thriving with an
array of cultural  activit ies and family events throughout the week.  On average we
take 600 bookings per year with annual foot traff ic of  approx.  25k people coming
through the doors.  
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Supporting our Communities 
In addition to our Harmony week events,
we also provided small  grants funding
for organisations to deliver cultural
celebrations.  To date we have provided
over $3500 to organisations who
delivered some amazing events across
the state.

MCOT supported organisations in
applying for grants and delivering
cultural  events.  AGUAS, 5 Rhythms dance
and movement,  Day of the Dead and
Homeless Services are some examples of
events we have supported this year.  

MCOT continues to provide services to
members such as the auspicing of grant
applications and discounted access to
the Multicultural  Hub in Moonah. 
 
COVID-19 SUPPORT FOR TEMPORARY
VISA HOLDERS
With Covid 19 sti l l  causing disruptions in
our community in 2022,  MCOT along
with other lead organisations distributed
funding support for temporary visa
holders affected by Covid 19.  Thanks to
the generous support from State
Government,  $50k in funding was made
available to our community and to date
we have distributed over $15k in
payments which we hope has made a
small  contribution to supporting famil ies
and individuals.

.

  

Racial  Discrimination Bil l

Prejudice Related Violence working group

Child & Youth Safe Organisations Framework Project - Community Services

Advisory

Understanding family violence in CALD communities-consultation

Tasmanian Women's Strategy

Volunteering Tasmania:  CALD volunteers:  active member co-design process

National  Accreditation Authority for Translators and Interpreters RAC Advisory

committee

Supporting cultural ly accessible Sexual and Reproductive Health (SRH)

Children,  Young Persons and Their Famil ies Act Review

Healthy Tasmania Planning and Implementation Advisory Group

One of MCOT's primary functions is  to advocate on behalf  of  our communities.  Our
role is  to ensure that a cultural  lens is  across al l  policy and decisions that affect us
al l .  This year was very active with our team representing a number of Government
and NGO working groups to provide input on issues facing the Multicultural
Communities in Tasmania.  We also faci l itated a number of consultation sessions
including the Disabil ity Royal  Commission and FECCA community consultation
workshops across the state and hosted both ABC and SBS radio as part of  the federal
election communication strategy.  

MCOT represented the interests of Tasmanians from a CALD background in the
following forums:
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TREASURERS REPORT
On behalf  of  the board,  I  am pleased to present the
Treasurer's  Report and the 2022 Audited Financial
Statements for MCOT. Bentleys Tasmania Pty Ltd undertook
the 2021-22 audit of  f inancial  accounts (at a GST-inclusive
cost of $3,135.00).  Bentleys Tasmania Pty Ltd is  proposed to
undertake the 2022-23 audit for a similar price again.
 
A 2021-22 surplus of $8,047 was recorded, with the
organisation's equity rising to $118,679 as of June 2022.
Signif icant funding sources included State Government peak
body funding,  Glenorchy City Council  funding for
community development and management of the
Multicultural  Hub, and Speak My Language program.  We
also received an additional  $50k from State Government to
support temporary visa holders impacted by covid19.  

The most signif icant expenditure was f ive staff  members'
$297,160 payroll  expense.
 
In May,  the board approved a restructure to ensure MCOT
operates within the constraints of our funding l imitations.
Our goal  for the next f inancial  year is  to diversify our
funding to ensure we continue to grow the organisation into
the future.  

Chairperson - Dattaraj  Mahambrey 
Vice Chairperson  -  Aimen Jafri
Secretary  -  Ifeoma Obi
Treasurer  -  Muthukumar Nachiappan 
Board Members  -  
Arman Rahman
Chris Ferdinands
Gibbs Hatendi
Huzaifa Fakhruddin      
Joana Cubil los
Joel Ortiz
Meghna Chhetri  Raut
Nadia Azizabadi 
Vi jayalayan Kanthaiah Sivapragasam

 

Our Board Members,
30 June 2022

Our Staff 
30 June 2022

Lee Wilson - Chief Executive Officer
Nico van Leeuwen - Community
Development Manager
Santosh Adhikari  - Communication Officer
Mehrdad Tavangar - Finance Officer
Michael Correa - Digital  and Events Officer

Muthukumar Nachiappan
Treasurer

ANNUAL FINANCIAL

STATEMENTS For the Year Ended

30th June 2022

MULTICULTURAL COUNCIL OF TASMANIA INC.

Contents 
1. Income Statement
2. Statement of Assets and Liabilities
3. Notes To and Forming Part of the Financial Statements
4. Committee Declaration
5. Committee Members
6. Auditors Report
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MULTICULTURAL COUNCIL OF TASMANIA INC
STATEMENT OF INCOME & EXPENSES
FOR THE YEAR ENDED 30 JUNE 2022

INCOME
Auspice
ATO Cash Flow Boost
Donations 
Ethnic Communities NSW
Event Income
Grants: State Government of Tasmania
Grants: Fecca
Grant: Commonwealth Bank
Grant: Hobart City Council
Grant: Tasmanian Council of Social Service
Grant: DHHS
Grant: Australian Government DHAF
Moonah Multiculture Hub Grant
Tasmanian Community Fund Grant
Regional Arts Fund TAS
Hire Fees (Hub)
Interest
Memberships
Sundry Income
TOTAL INCOME

EXPENSES
Accounting & Audit
Advertising
Bank Fees
Board & Volunteer Support
Catering
Cleaning
Communications
Community Grants
Consultancy Expense
Electricity
Event & Project Expenses
Hire of Hall/Rooms
Hub Maintenance
Insurance
Information Technology
Memberships

2022
$ 

4,328 
1,975 

744 
301 

4,094 
4,983 
3,321 
8,550 
7,705 
4,421 

18,858 
589 

2,190 
8,128 

789 
4,533 

850 
- 

419 
77,110 
25,886 

234,610 
5,000 

- 
7,795 

- 
2,752 

- 
50,000 
10,000 

2,500 
26,926 

711 
3,518 
1,107 

449,186 

2021
$ 

3,966 
2,583 

803 
284 

1,528 
6,154 
4,025 

24,035 
- 

4,888 
8,789 
1,437 

906 
8,832 

12,504 
5,828 

4,007 
22,488 

998 
42,060 

7,045 
217,835 

- 
13,636 

500 
5,000 
5,000 

50,000 
50,000 

- 
- 

26,748 
1,331 
5,026 
1,790 

453,466 

MULTICULTURAL COUNCIL OF TASMANIA INC
STATEMENT OF INCOME & EXPENSES
FOR THE YEAR ENDED 30 JUNE 2022

EXPENSES (cont)
Minor Equipment
Payroll
Postage, Printing & Stationery
Professional Fees
Provision for Annual Leave
Rent
Subcontractors
Sundry Expenses
Superannuation
Support Community Members - E-gift Card
Training
Travel
TOTAL EXPENSES

Surplus/(Deficit) for the Year

The accompanying notes form part of these financial statements.

The accompanying notes form part of these financial statements.

2022
$ 

2,417 
297,160 

1,916 
60 

698 
2,218 

28,800 
325 

28,936 
- 

1,364 
1,736 

441,139 
 

8,047 

2021
$ 

9,950 
262,561 

5,085 
65 

8,230 
1,685 
3,600 
1,440 

24,717 
30,550 

418 
3,875 

438,740 
 

14,726 
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MULTICULTURAL COUNCIL OF TASMANIA INC
STATEMENT OF ASSETS AND LIABILITIES
AS AT 30 JUNE 2022

ASSETS
CURRENT ASSETS
Cash at Bank - Operations
Cash at Bank - Debit Card
Cash at Bank - Savings
Accounts Receivable
GST Refundable 
TOTAL CURRENT ASSETS

TOTAL ASSETS

LIABILITIES
CURRENT LIABILITIES
GST Payable
PAYGW Payable
Superannuation Payable
Annual Leave
Unspent Grants
TOTAL CURRENT LIABILITIES

NON CURRENT LIABILITIES
Hire Fees - Refundable Bonds
TOTAL NON CURRENT LIABILITIES

TOTAL LIABILITIES

NET ASSETS

EQUITY

Opening Retained Surplus
Accumulated Surplus/Deficit for Year
TOTAL EQUITY

Note

The accompanying notes form part of these financial statements.

2022
$ 

15,395 
17,598 

8,768 
17,963 

159,452 
219,175 

33,068 
795 

188,060 
116,681 

- 
338,604 

338,604 

750 
750 

 
219,925

118,679 

110,632 
8,047 

118,679 

2021
$ 

- 
13,680 

6,836 
17,265 

- 
37,780 

10,851 
1,764 

133,965 
1,448 

635 
148,662 

 
148,662 

250 
250 

 
38,030 

110,632 

95,906 
14,726 

110,632 

MULTICULTURAL COUNCIL OF TASMANIA INC.

Notes To and Forming Part of the Financial

Statements For the Year Ending 30th June 2022

Note 1: Significant Accounting Policies

Note 3: Income Tax
The association is exempt from Income Tax pursuant to the Income Tax
Assessment Act 1997.

Note 2: Goods & Services Tax (GST)
The association is registered for GST purposes and accordingly income and
expenditure shown in the financial statements is exclusive of GST.

Note 4: Property, plant and equipment 
Purchases of material items of property, plant and equipment are capitalised
to the balance sheet. Purchases of items of non material property, plant and
equipment will continue to be expensed. 

This financial report is a special purpose financial report prepared in order to 
satisfy the reporting requirements of the Associations Incorporation Act 1964 
Tasmania. The Board has determined that the Association is not a reporting 
entity.

AASB 1031Materiality
AASB 110Events Occuring After Balance Date

No other applicable Accounting Standards, Urgent Issues Group Consensus 
Views or other authorative announcement of the Australian Accounting 
Standard Board have been applied.

The Financial report has been prepared on a modified accrual basis and is 
based on historic costs and does not take into account changing money values.

The financial report has been prepared in accordance with the requirements of
the Associations Incorporation Act 1964 Tasmania and the following Australian
Accounting Standards:



MULTICULTURAL COUNCIL OF TASMANIA INC.

BOARD DECLARATION

For the Year Ending 30th June 2022

2.

………………………………………
. Chairperson

 
Dated:25 August 2022

……………………………………
.. Treasurer

This declaration is made in accordance with a resolution of the Board and is signed
for, and on behalf of the Board, by:

In the opinion of the Board, the Financial Statements:
1.Present fairly the financial position of Multicultural Council of Tasmania 

Inc. as at the 30th June 2022, and it's performance for the twelve month 
period ending on that date.

The Board has determined that the association is not a reporting entity and that this 
special purpose financial report should be prepared in accordance with the policies 
outlined in Note 1 to the financial statements.

At the date of this statement, there are reasonable grounds to believe 
that the Multicultural Council of Tasmania Inc. will be able to pay its debts
as and when they fall due.

MULTICULTURAL COUNCIL OF TASMANIA INC.

BOARD MEMBERS

For the Year Ending 30th June 2022

Secretary

Treasurer

Chairperson

Board Members

Senior Vice Chairperson

……………………………………………
…. Chairperson

……………………………………………
….. Auditor

 
25 August 2022

Ifeoma Obi

Aimen Jafri

Datta Mahambrey

Christopher Ferdinands

Muthukumar Nachiappan

Nadia (Najmeh) Azizabadi 

Kanthaiah Sivapragasam Vijayalayan

Joel Honesto Ortiz

Joana Carolina Cubillos 

Gibbs Hatendi

Arman Rahman Onick

Meghna Chhetri Raut

Huzaifa Fakhruddin
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Emphasis of Matter – Basis of Accounting 

 

INDEPENDENT AUDIT REPORT TO THE MEMBERS 
OF MULTICULTURAL COUNCIL OF TASMANIA INC 
Opinion 

 
The financial report has been prepared to assist Multicultural Council of
Tasmania Inc. to meet the requirements of the applicable legislation. As
a result, the financial report may not be suitable for another purpose. Our
opinion is not modified in respect of this matter. 

 

We have audited the special purpose financial report of Multicultural 
Council of Tasmania Inc. (the Entity), which comprises the balance 
sheet as at 30 June 2022, the profit and loss statement for the year then 
ended and notes to the financial statements. 
In our opinion, except for the matter referred to in the Basis for Opinion 
paragraph below, the accompanying financial report presents fairly, in 
all material respects, the financial position of Multicultural Council of 
Tasmania Inc. as at 30 June 2022, and of its financial performance for 
the year then ended in accordance with the financial reporting 
requirements of the Associations Incorporation Act Tasmania 1964. 
Basis for Opinion 

As is common for organisations of this type, it is not practicable for 
Multicultural Council of Tasmania Inc. to maintain an effective system of 
internal control over fundraising and cash receipts until their initial entry 
into the accounting records. Accordingly, our audit in relation to 
fundraising and cash receipts was limited to the amounts recorded. 

We conducted our audit in accordance with Australian Auditing 
Standards. Our responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Entity in 
accordance with the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110 Code of Ethics 
for Professional Accountants (the Code) that are relevant to our audit of 
the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion. 

 
Michael Ian Derbyshire
Director 

 

Responsibilities of Management and 
Governance for the Financial Report Those Charged with 

 

6 September 2022 

 
Management is responsible for the preparation and fair presentation of
the financial report in accordance with the financial reporting
requirements of the applicable legislation and for such internal control
as management determines is necessary to enable the preparation and
fair presentation of a financial report that is free from material
misstatement, whether due to fraud or error. 

In preparing the financial report, management is responsible for 
assessing the Entity’s ability to continue as a going concern, disclosing, 
as applicable, matters relating to going concern and using the going 
concern basis of accounting unless management either intends to 
liquidate the Entity or to cease operations, or has no realistic alternative 
but to do so. 
Those charged with governance are responsible for overseeing the 
Entity’s financial reporting process. 
Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accordance with the Australian 
Auditing Standards will always detect a material misstatement when it 
exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the 
basis of this financial report. 
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Tasmania Inc. to meet the requirements of the applicable legislation. As
a result, the financial report may not be suitable for another purpose. Our
opinion is not modified in respect of this matter. 

 

We have audited the special purpose financial report of Multicultural 
Council of Tasmania Inc. (the Entity), which comprises the balance 
sheet as at 30 June 2022, the profit and loss statement for the year then 
ended and notes to the financial statements. 
In our opinion, except for the matter referred to in the Basis for Opinion 
paragraph below, the accompanying financial report presents fairly, in 
all material respects, the financial position of Multicultural Council of 
Tasmania Inc. as at 30 June 2022, and of its financial performance for 
the year then ended in accordance with the financial reporting 
requirements of the Associations Incorporation Act Tasmania 1964. 
Basis for Opinion 

As is common for organisations of this type, it is not practicable for 
Multicultural Council of Tasmania Inc. to maintain an effective system of 
internal control over fundraising and cash receipts until their initial entry 
into the accounting records. Accordingly, our audit in relation to 
fundraising and cash receipts was limited to the amounts recorded. 

We conducted our audit in accordance with Australian Auditing 
Standards. Our responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Entity in 
accordance with the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110 Code of Ethics 
for Professional Accountants (the Code) that are relevant to our audit of 
the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion. 

 
Michael Ian Derbyshire
Director 

 

Responsibilities of Management and 
Governance for the Financial Report Those Charged with 

 

6 September 2022 

 
Management is responsible for the preparation and fair presentation of
the financial report in accordance with the financial reporting
requirements of the applicable legislation and for such internal control
as management determines is necessary to enable the preparation and
fair presentation of a financial report that is free from material
misstatement, whether due to fraud or error. 

In preparing the financial report, management is responsible for 
assessing the Entity’s ability to continue as a going concern, disclosing, 
as applicable, matters relating to going concern and using the going 
concern basis of accounting unless management either intends to 
liquidate the Entity or to cease operations, or has no realistic alternative 
but to do so. 
Those charged with governance are responsible for overseeing the 
Entity’s financial reporting process. 
Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accordance with the Australian 
Auditing Standards will always detect a material misstatement when it 
exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the 
basis of this financial report. 




